Evergreen Local Schools
Regular Meeting Minutes of the Evergreen Board of Education
June 22,2026 6:00pm

President Nora Kiefer called the meeting to order. Members in attendance were Rusty Carr,
Casey Schmitz, Jason Miller, Lindsay Mossing, and Nora Kiefer.

President Nora Kiefer asked if anyone wished to add, delete, or separate any items of the consent
agenda as proposed. No changes were made.

Jason Miller moved, supported by Casey Schmitz, to approve the meeting agenda for the Regular
Board meeting on June 22, 2026.

Ayes: Carr, Schmitz, Miller, Mossing, Kiefer
Nayes:

Motion Carried 72-26

Casey Schmitz moved, supported by Rusty Carr, to approve the minutes of the Regular Board
Meeting held on May 18, 2026.

Ayes: Carr, Schmitz, Miller, Mossing, Kiefer
Nayes:

Motion Carried 73-26
CORRESPONDENCE
None.

PUBLIC PARTICIPATION

None.
FINANCIAL

Treasurer Brian Carroll provided the May 2026 financials including the Cash Reconciliation,
Financial Summary, Cash Summary, and Disbursement Summary.

Accepted the following donations:
- $100.00 anonymous donation to 018-9220: Student Assistance Fund
- $500 from Fulton Alumni Association to 018-9221: EES Principal Fund

- $1,500 from Music Boosters to 001: General Fund (Sound System)
- $2,500 from Athletic Boosters to 001: General Fund (Student Tickets)
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Approved the amended resources for the fiscal year ending June 30, 2026.

Approved the following transfers and/or appropriation modifications for the fiscal year ended
June 30, 2026, and to authorize the treasurer to carry over any outstanding encumbrances as of
June 30, 2026.

Increase 007 - Scholarships: $16,750

Increase 019 - Wellness: $2,600

Increase 499 - Career Awareness: $54.72

Increase 006 - Food Service: $119,686.52

Increase 200 - Student Activities: $8,257.06

Increase 300 - Athletics: $6,254.68

Decrease 003 - Permanent Improvement: $199,510.40

Decrease 018 - General Activity: $412.22

Transfer $100 from 018: Student Assistance to 006: Food Service

Transfer $40 from 018: MS Principal to 001 General Fund (Field Trip)
Transfer $454.60 from 018: Student Assistance to 006: Food Service (Negative Balances)
Transfer $22.90 from 006: Food Service to 018: Student Assistance

Return advances to 001 - General Fund from 006 - Food Service - $400,000
Transfer $400,000 from 001 - General Fund to 006 - Food Service

Approved temporary appropriations for the fiscal year ending June 30, 2027 at 75% of FY26
actual expenditures.

Approved the following grants, modify appropriations, and amend resources accordingly:

Title I - $136,374.70
Title II-A - $28,582.19
Title III - $135.78

Title IV - $10,688.77
IDEA-B - $284,725.95
IDEA-ECSE - $6,923.54

Approved the following petty cash and change funds for the 2026 - 2027 school year (FY27):

Athletic Petty Cash (DragonFly and Bank Checking Account) - $4,500.00
Central Office Petty Cash - $50.00

Office Petty Cash - $50.00 per school building

Athletic Change Fund - $3,000.00

Approve the technology items for disposal from Holy Trinity, per their letter dated June 9, 2026.

Jason Miller moved, supported by Lindsay Mossing, to approve the preceding financial motions,
reports, and other financial items.

Ayes: Carr, Schmitz, Miller, Mossing, Kiefer

Nayes:

Page 2



Regular Meeting 6.22.2026

Motion Carried 74-26

PERSONNEL

Offered the following teacher a one-year limited teaching contract, effective with the start of the
2026 - 2027 school year:

- Erica Ferguson, EHS Business Teacher - M.A. Step 4

*All other pay and benefits will be according to Board adopted policy and agreements,
with work assignments delegated by the Superintendent.

Offered the following supplemental contracts for 2026 - 2027, pending the completion of any/all
certification and/or licensure requirements:

- Nicole Brock Rescind EES Student Council Advisor (1/2 contract
approved May 18, 2026)

- Danett Setmire EES Student Council Advisor (1/2 contract)

- Audra Roesti FCCLA Advisor

- Andrea Hesson Mentor Teacher

- Sheri Call Mentor Teacher

- Amandra Brehm Mentor Teacher

*All other pay and benefits will be according to Board adopted policy.

Offered Sydney Pickles, teacher, a one-year limited teaching contract, effective with the start of
the 2026 - 2027 school year:

*All other pay and benefits will be according to Board adopted policy and agreements,
with work assignments delegated by the Superintendent.

Offered the following individuals non-teaching one-year limited contracts, effective with the
start of the 2026 - 2027 school year:

- Katie Daniels Cook, 3-Hour Position at Step 0
- Wendy Etts Cook, 3-Hour Position at Step 1

*All other pay and benefits will be according to Board adopted policy and agreements,
with work assignments delegated by the Superintendent.

Oftered the following supplemental contracts for 2026 - 2027, pending the completion of all
pupil activity permit requirements:

Mike Dilley EHS Cross Country Assistant Coach
Layton Wilson EMS Cross Country Coach

Brent Simon Football Varsity Assistant Coach
Will Smithmyer Football Varsity Assistant Coach
Alex Lutheran Football Varsity Assistant Coach
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Football Varsity Assistant Coach

Joe Okos Football Varsity Coach Volunteer

Joe Blystone EMS Football Coach

Marty Nichols EMS Football Coach

Miguel Gomez EMS Football Coach

Troy DeAnda EMS Football Coach

Michela Krieger Boys Soccer Varsity Assistant Coach

Alex Fritsch Boys Soccer Volunteer

Mya Suarez Girls Soccer Varsity Assistant Coach (%2 contract)
Morgan Kreuz Girls Soccer Varsity Assistant Coach (%2 contract)
Chelsea Truckor Volleyball Varsity Assistant Coach

Kori Kreuz JV Volleyball Coach

Ellie Johnson Volleyball Freshman Coach

Mollie Youtzy EMS Volleyball Coach

Jackie Mossing EMS Volleyball Coach

Janice Smith

EMS Cheerleading Coach

*All other pay and benefits will be according to the Board adopted policy.

Approved the following High School & Middle School paid and volunteer event workers for
the 2026 - 2027 school year, and to set the compensation for certain athletic event positions, to
be paid from the Athletic Fund:

lunteers and/or Paid Event Workers:

Linda Arquette Anastasia Baker
Joe Blystone Chris Daugherty
Mary Carson Lexi Johnson
Doug DeSloover Bryon Hansel
Brittany Henricks Tara Henricks
Andrew Langenderfer Riley Lumbrezer
Dawn Spradlin Darcy Feeback
Rusty Carr (volunteer only) Sean Rafferty

Paid Positions (if volunteers are not available):

EMS Ticket Takers - $25.00 per night

EMS Clock - $25.00 per night (Except for back-to-back EMS Football, which is
$25.00 per game)

EMS Concessions - $25.00 per night

EHS Ticket Takers - $25.00 per night

Sheriff Department (Security) - $75.00 per night

Freshman, JV, Varsity Volleyball Scorebook - $10.00 per match
Freshman, JV, Varsity Volleyball Clock - $10.00; $10.00; $15.00
Freshman, JV, Varsity Football Clock - $25.00; $25.00; $35.00
Assistant Facility Manager - $35.00 per night

Freshman, JV, Varsity Basketball Scorebook - $10.00; $10.00; $25.00
Freshman, JV, Varsity Basketball Clock - $10.00; $10.00; $15.00
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EHS Announcers - $25 per night
*All other pay and benefits will be according to Board adopted policy.

Approved the following staff members to provide summer preschool screenings on an as needed,
hourly basis per the negotiated agreement:

- Sheri Call
- Katryna Specht

Assignments will be made by the Superintendent or the Superintendent’s designee. All
other pay and benefits will be according to the Board adopted policy.

Approved a decrease of half an hour per day for Darcy Feeback, EHS Cashier and increase a half
an hour for Melissa Miller, EMS cashier. All cashier positions will now be 2.5 hour positions
with work times set by the food service director.

Approved Elizabeth Ford as a fourth grade long-term substitute.

Approved payment for Supervised Agricultural Experiences (SAE) assessments/visits in the
amount of $2,510.46 to Alexis Howell to be paid by the Agricultural Education 5th Quarter.

As recommended by the Superintendent, Jason Miller moved, supported by Lindsay Mossing, to
approve the above listed personnel items.

Ayes: Carr, Schmitz, Miller, Mossing, Kiefer
Nayes:

Motion Carried 75-26

Jason Miller moved, supported by Lindsay Mossing, to approve a payment of $350.00 to
Addison Kiefer for additional hours worked as the SOS Tutoring coordinator.

Ayes: Carr, Schmitz, Miller, Mossing
Abstained: Kiefer

Motion Carried 76-26
OTHER BUSINESS

Jason Miller moved, supported by Casey Schmitz, to set the following breakfast and lunch prices
for the 2026 - 2027 school year: (prices represent a $0.05 student increase from 2025 - 2026)

EES Breakfast $2.55 for students
EMS & EHS Breakfast $2.75 for students
EES, EMS, & EHS Breakfast $3.35 for adults

EES Lunch $3.30 for students
EMS & EHS Lunch $3.65 for students
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EES, EMS, & EHS Lunch $4.90 for adults

Ayes: Carr, Schmitz, Miller, Mossing, Kiefer
Nayes:

Motion Carried 77-26

Jason Miller moved, supported by Rusty Carr, to approve the EES, EMS, EHS, & Preschool
Student Handbooks, District Gifted Handbook, IMTSS Handbook, Curriculum Guide, EHS
Course Fees and Fees for 2026 - 2027 as recommended by administration. The following student
fee schedules as recommended for the 2026 - 2027 school year. Grades 9 - 12 will be billed for
individual courses, with a maximum course fee charge of $150.00 ($150.00 last year) per
academic year. Any high school activity fee, class fee, administrative fee, and co-curricular fee
will be in addition to the maximum course fee.

Kinderstart $16.00 (last year $16)
Kindergarten $16.00 (last year $16)
First Grade $7.00 (last year $7)
Second Grade $7.00 (last year $7)
Third Grade $13.00 (last year $13)
Fourth Grade $13.00 (last year $13)
Fifth Grade $20.00 (last year $20)
Sixth Grade $20.00 (last year $20)
Seventh Grade $20.00 (last year $20)
Eighth Grade $20.00 (last year $20)
Grades 4-12 Chromebook Protection Plan
$30.00

Ayes: Carr, Schmitz, Miller, Mossing, Kiefer

Nayes:

Motion Carried 78-26

Casey Schmitz moved, supported by Rusty Carr, to approve staff handbooks for the 2026 - 2027
school year and the Evergreen Board of Education Expected Behaviors for Employees.

Ayes: Carr, Schmitz, Miller, Mossing, Kiefer
Nayes:

Motion Carried 79-26

Rusty Carr moved, supported by Casey Schmitz, to approve student athlete and coaches
handbooks for the 2026 - 2027.

Ayes: Carr, Schmitz, Miller, Mossing, Kiefer
Nayes:

Motion Carried 80-26
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Jason Miller moved, supported by Lindsay Mossing, to approve the following ticket prices for
athletic contests for the 2026 - 2027 seasons in conjunction with NWOAL guidelines.

- $8.00 for adult tickets at high school events
- $5.00 for student tickets at high school events
- $5.00 for adult tickets at junior high events
- $2.00 for student tickets at junior high events

Ayes: Carr, Schmitz, Miller, Mossing, Kiefer
Nayes:

Motion Carried 81-26

Jason Miller moved, supported by Lindsay Mossing, to authorize the Treasurer to pay the 2026 -
2027 Northwest Ohio Computer Association (NWOCA) Membership and EMIS fees of
$45,969.48 (last year = $46,017.81), and to approve the Technical Service Agreement
authorizing the purchase of IEP Anywhere software, Zoom licenses, content filtering, and State
software for a total cost of approximately $5,000.00 (based on current ADM and licenses).

Ayes: Carr, Schmitz, Miller, Mossing, Kiefer
Nayes:

Motion Carried 82-26

Jason Miller moved, supported by Casey Schmitz, to purchase school district insurance through
the Ohio School Plan, administered by Hylant Administrative Services, LLC, for a total premium
of $104,368.00 for the 12 month period of July 1, 2026 through July 1, 2027. Coverage includes
$5,095.00 for Cyber, $401.00 for Pollution, $19,721.00 for Auto/Fleet, $73,304.00 for Property,
$535.00 for Violence, and $10,407.00 for Liability. (This is an 18% increase from last year.)

Ayes: Carr, Schmitz, Miller, Mossing, Kiefer
Nayes:

Motion Carried 83-26
Jason Miller moved, supported by Casey Schmitz, to approve:

A RESOLUTION DETERMINING TO PROCEED AND
PROPOSING THE RENEWAL OF AN ANNUAL TAX
LEVY ON SCHOOL DISTRICT INCOME
(R.C. 5748.02)

WHEREAS, the Board of Education of the Evergreen Local School District (the “Board

of Education”) currently imposes a .25% traditional income tax that expires on December 31,
2027; and
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WHEREAS, on , 2026, this Board adopted a resolution pursuant to
Section 5748.02 of the Revised Code requesting the State Tax Commissioner to estimate and
certify to it the property tax rate and income tax rate that would have to be imposed in the current
year to produce an amount equivalent to Five Hundred Forty-Five Thousand Dollars
($545,000.00) annually, a certified copy of said resolution was certified to the State Tax
Commissioner; and

WHEREAS, on , 2026, the State Tax Commissioner certified to this
Board that the estimated property tax rate that would have to be imposed by the Board in the
current year to produce said additional annual amount is 1.44 mills and that the estimated income
tax rate that would have had to have been in effect for the current year as a school district income
tax to produce said additional annual amount is 0.25% when rounded to the nearest one-fourth of
one percent pursuant to R.C. 5748.02 (a copy of such certification is attached hereto as Exhibit
A); and

WHEREAS, this Board is now authorized, pursuant to Section 5748.02(B) of the Revised
Code, to adopt a resolution proposing the renewal of a levy of a school district income tax at a
rate which is the rate set forth in the Commissioner’s certification, rounded to the nearest
one-fourth of one percent.

NOW, THEREFORE, BE IT RESOLVED by the Board of Education that:

SECTION I

This Board incorporates the Whereas clauses above herein and finds, determines, and confirms
that the amount of taxes that may be raised by this Board of Education within the ten-mill
limitation will be insufficient to provide for the necessary requirements of this School District,
that it is necessary to renew a levy, for the purpose of providing for the current expenses of this
School District, of a school district income tax at the rate of 0.25% on the taxable income as
defined in R.C. 5748.01(E)(1).

SECTION II

The question of renewing the imposition of a 0.25% school district income tax for the purpose of
providing for the current expenses of the Board, to take effect on January 1, 2028, and run for 5
years shall be submitted, pursuant to Chapter 5748 of the Revised Code, to all of the electors
within this School District at the election to be held on November 3, 2026.

SECTION III

The Board of Education has territory in Fulton and Lucas Counties. The Treasurer is directed to
certify a copy of this resolution to the Boards of Elections of Fulton and Lucas County
immediately, but in no case less than 90 days prior to the date of the election, along with the
previously adopted Resolution of Necessity and certification from the State Tax Commissioner,
and to deliver a copy of the same to the State Tax Commissioner.

SECTION IV
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The Board currently imposes an income tax pursuant to section 5748.02 of the Revised
Code that is due to expire and the proposed income tax under this Resolution is proposed to take
effect upon the expiration of the existing tax, thus, the proposed tax renews the expiring tax and
is not an additional income tax since the tax rate being proposed is no higher than the tax rate
that is currently imposed.

SECTION V
The form of the ballot on this question shall be substantially as follows:

PROPOSED RENEWAL OF SCHOOL DISTRICT INCOME TAX
BOARD OF EDUCATION OF THE EVERGREEN LOCAL SCHOOL DISTRICT

A majority affirmative vote is necessary for approval.

Shall an annual income tax of 0.25% on the school district income of individuals residing in the
school district be imposed by the Board of Education of the Evergreen Local School District, to
renew an income tax expiring at the end of 2027, for five (5) years, beginning January 1, 2028,
for the purpose of providing for current expenses?

FOR THE TAX
AGAINST THE TAX
SECTION VI
This Resolution shall be effective immediately upon its adoption.
SECTION VII

IT IS FOUND AND DETERMINED that all formal action of this Board of Education
concerning or related to the adoption of this Resolution was adopted in an open meeting of this
Board, and all deliberations of this Board that resulted in such formal action were adopted in

meetings open to the public, in compliance with all applicable requirements of the Ohio Revised
Code.

Ayes: Carr, Schmitz, Miller, Mossing, Kiefer
Nayes:

Motion Carried 84-26

Rusty Carr moved, supported by Casey Schmitz, to approve Evergreen Local School’s Ohio
Student Wellness and Success Funding and Disadvantaged Pupil Impact Aid Plan for FY 2026 &
FY 2027.

Ayes: Carr, Schmitz, Miller, Mossing, Kiefer
Nayes:
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Motion Carried 85-26

Jason Miller moved, supported by Lindsay Mossing, for the Evergreen Local Board of Education
to support the educational option program administered by the Wood County Educational
Service Center for the Wood County Juvenile Detention Center (JDC), the Juvenile Residential
Center (JRC) of Northwest Ohio, and the Wood County Alternative School (ALC). For the 2026
- 2027 school year, the Evergreen Board of Education agrees to pay:

$88 per student per day for students assigned to JDC (last year $88)
$96 per student per day for students assigned to JRC (last year $96)

Ayes: Carr, Schmitz, Miller, Mossing, Kiefer
Nayes:

Motion Carried 86-26
Casey Schmitz moved, supported by Rusty Carr, for the Evergreen Local Board of Education to
adopt the Cybersecurity Program and IT Administrative Standards as presented and direct the
Superintendent and designated technology personnel to implement and maintain procedures

necessary to support this program and comply with applicable law.

Ayes: Carr, Schmitz, Miller, Mossing, Kiefer
Nayes:

Motion Carried 87-26

DISCUSSION AND INFORMATION

- Semi-Annual Bullying Report for the second semester of the 2025 - 2026 school year.
- Annual Wellness Report for the 2025 - 2026 school year.
- Transfer: Vanessa Martinez EMS/EHS Cook from 5.5 hour position to a 6.5 hour position

ADMINISTRATIVE REPORTS
Dylan Henricks, Athletic Director: (Attached)
Superintendent, Eric Smola, reported on the following items:

We are looking to add a position to our Student Services Department for the upcoming school
year. After reviewing the numbers from the past school year we have 97 students on a 504 Plan
and 130 students on an IEP. We think another person is needed to better serve this segment of our
student population. We currently have a public posting for a Student Support / i-MTSS
Coordinator and are looking forward to conducting interviews for the position.
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Thank you to our custodial staff for their efforts to get our buildings ready for next school year.
We are ahead of schedule with classroom cleaning and floor waxing. We will be closing
buildings June 29th through July 31st to clean and wax hallways and common areas.

BOARD MEMBER QUESTIONS AND CONCERNS

Rusty Carr thanked the Elementary teachers for working so hard to help students do well on the
State tests.

AD MENT

Jason Miller moved, supported by Casey Schmitz, to adjourn the June 22, 2026 Regular Meeting
of the Evergreen Local Board of Education.

Ayes: Carr, Schmitz, Miller, Mossing, Kiefer
Nayes:

Motion Carried 88-26

Nora Kiefer, Board President

Brian Carroll, Treasurer
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